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NHUNG KET QUA MOT CUA LUAN AN

- Dé tai da hé théng hoa va phit trién co s 1y ludn vé trach nhiém xa hoi ciia doanh
nghiép. Dé tai di shu nghién ciru vé cac doanh nghiép chéan nuoi trén dia ban tinh Hung Yén

- Dé tai 1am 16 co s& 1y luén va thuc tién cuia trach nhiém x3 héi.

- Dé tai d3 md ta thuc trang trach nhiém x& hoi ctia cac doanh nghiép chin nudi trén
dia ban tinh Hung Yén.

- D€ tai d4 phén tich nguyén nhan va cac yéu té anh hudng dén trach nhiém x4 hoi cia
cac doanh nghiép chan nuéi trén dia ban tinh Hung Yén.

- Dé tai d& xult mot sb giai phap chi yéu nhim nang cao trach nhiém x3 hoi cua cac
doanh nghiép chan nuo6i trén dia ban tinh Hung Yén.

- Bé tai c6 nhiéu cach tip can nhu tiép can theo nganh, tiép c4n theo quy md doanh nghiép

- Nghién ciru ¢6 nhiéu di liéu thir cap. Dir liéu thir cAp duoc thu thap chi yéu thong
qua cac tai liéu chinh thitc do nha nude va tinh Hung Yén cong bé.

- Luén an thu thép théng tin so cip bang cach phong van, khao sat cac chii doanh
nghiép, ngudi lao dong va can bd quan 1y cia 66 doanh nghiép chin nubi tai Hung Yén.

* C6 thé tom tat mot sb két qua chinh nhu sau:

- Trach nhiém xa hoi ciia doanh nghiép chin nuéi 1a dinh huéng kinh doanh ctia doanh
nghiép chin nudi '

- Bé tai nghién clru trach nhiém xa hoi ciia doanh nghiép chin nuéi tai tinh Hung Yén
12 dam bao loi ich kinh té, tuan tha phap luat, bao vé moi truong, dao duc kinh doanh, tu
nguyén dong goép cho xa hdi theo hudng hai hoa loi ich cua cac bén.

- Trach nhiém xa héi cua cac doanh nghiép chin nudi & Hung Yén 1a phu hop va theo

du6i muc tiéu phat trién bén vimg.



- Pham vi va néi dung trach nhiém: Trach nhiém xa héi phu thudc vao dac diém cua
ting nhom doanh nghiép theo quy mé.

- Nhimg két qua va han ché trong viéc thuc hién trach nhiém xa héi cia doanh nghiép
chén nu6i tai Hung Yén duoc mo ta k¥ trong chuong 4.

- Trach nhiém x& hoéi ctia doanh nghiép chén nuoéi tai Hung Yén bao g6m trach nhiém
di v&i ngudi lao ddng (vi du: hop ddng lao dong, tién luong, ché d6 lam viée, ché d6 bao
hiém ...); trach nhiém véi nha nudce, trach nhiém véi tinh Hung Yén, trach nhiém véi moéi
truong; va trach nhiém véi cong dong.

*Luén an d3 dé xuit cac giai phap nham ting cudng trach nhiém x3 hoi cia cac doanh
nghiép chin nuéi & Hung Yén, bao gom:

- Nang cao y thuc trach nhiém x& hdi va y thirc phap luét cia lanh dao cac doanh
nghiép chan nudi tai Hung Yén

- Nang cao y thirc trach nhiém xa hoét, y thire phép luat cia ngucn Jao dong va cong dong.

- Tang cuong cong tac quan ly nha nudc cua tinh Hung Yén; tdng cudng cong tac
kiém tra, giam sat va c6 bién phap xir 1y cac hanh vi vi pham phap luat

- Thuc hién cac chinh sach hd tro, khuyén khich cac doanh nghiép chan nudi tai Hung
Yén thuc hién cac chuong trinh trach nhiém xa hoi.

Luan an nay xac dinh cac khia canh anh huong dén viéc thuc hién trach nhiém x3 héi
ctia cac doanh nghiép chan nudi trén dia ban tinh Hung Yén va danh gia két qua hoat dong
CSR cita cac doanh nghiép nay. Nghién ciru nay da sir dung phuong phép théng ké mé ta. Dir
liéu thir cap duoge sir dung dé phan tich sdu hon cac két qua ctia nghién ciru. Cé sau muoi sau
(66) doanh nghiép chan nudi trén dia ban tinh Hung Yén. Dua trén Kim tu thdp CSR cua
Caroll, tit ca cac khia canh Trach nhiém xa hoi ctia doanh nghiép (CSR) anh huong dén viéc
thue hién X hoi cia doanh nghiép duoc mé ta 1a “cong bang” khi dat duoc diém trung binh
vé tir thién (2.38), dao duc (2.32), phép 1y (2,50) va kinh té ( 2.32) Dir liéu cho thay véu t6
phap 1y ¢ gi tri trung binh cao nhat vai d6 1éch chuén 13 66. D liéu ciing cho thay Hiéu qua
vé Trach nhiém x4 hoi ciia doanh nghiép (CSR) ciia cac doanh nghiép chan nudi ¢ tinh Hung
Yén la “cong bang” nhur duogc chi ra trong diém trung binh tirong tmg cita ho 1a sau: Lao dong
tré em (2.29), Lao dong cudng birc / bat bude (2.31). Stre khoe va an toan (2.28), Quyén tu do
hiép héi (2.35). Phan biét d6i xir (2,22) Thuc hanh ky luét (2.07), Gio 1am viée (2,06). Nghién
ctru cho thiy rang khong c6 mdi quan hé dang ké nao gifta cac yéu t6 anh huong dén viéc
Thuce hién Trach nhiém X& hoi cia Doanh nghiép dua trén s6 hrong nhén vién cua cac doanh
nghiép. Nghién ciru cho thay rang Hiéu sudt Trach nhiém X& hoi ctia Doanh nghiép (CSR)
trong cac linh vuc Lao déng tré em, Lao dong cudng bic, Stc khoe va An toan, Tu do Hiép

hoi, Phén biét déi xir, Thuc hanh Ky luat, Gio 1am viéc, Ché d6 Thu lao va Quan 1y khong



lién quan d4ng ké dén s6 luong nhan vién cia doanh nghiép. Ngoai ra, Hiéu suit CSR ciia cac
doanh nghiép chin nuéi khong lién quan dang ké dén tai san cua doanh nghiép. Hon nira,
Hiéu suét CSR khong c6 mdi quan hé dang ké nao véi co sé ban hang ciia doanh nghiép. Hiu
suat CSR khong c6 méi quan hé dang ké véi ngudn vén héa. C6 nghia 1a dit ngudn vén 1a
trong thanh phé, trong tinh, trén ca nude hay tir nudc ngoai thi Hiéu qua CSR van nhu nhau.
Nghién ciru cho thy réng dwa trén chuong trinh dao tao duoc cung cép, c6 su khac biét trong
xép hang vé Hiéu suit CSR trong Lao dong tré em, trong d6 xép hang cua ho 1a “t6t” khi
dugc co quan chinh phu cung cip. Ciing c¢6 su khac biét trong xép hang cho Hiéu suét CSR vé
quyén tr do lién két, trong d6 xép hang ciia ho 1a "tdt" khi duoc cung cip boi truong kinh
doanh. Hon nita, c¢6 su khéc biét trong xép hang cho Hiéu suét CSR & su phéan biét ddi xur
trong dé xép hang ctia ho 12 “t6t” khi duoc cung cép bai hi€p hoi doanh nghiép. Nghién ciru
chi ra ring c6 méot médi quan hé dang ké gifra véu td tir thién va su phan biét d6i xir khi thu
duoc gia trir = 0,284 véi gié tri p 1a 0,003 (p <0,001 c6 ¥ ngHIa). Phén con lai cia Hiéu suét
CRS khoéng c6 mbi quan hé dang ké nao véi yéu té tir thién. Tuong tu, nghién ctru cho thdy c6
méi quan hé dang ké gitra yéu t6 phap 1y va s phan biét déi xir khi thu dwoc gié tri r = 0,396
voi gid tri p 12 0 (p <0,001 ¢6 ¥ nghia). Phén con lai cita Hiéu sudt CRS khéng c6 méi quan hé
dang ké nao voi yéu t6 phéap 1y. Cudi cing, nghién ciru cho thay khong c6 mbi quan hé dang
ké nao gitta yéu t6 kinh té va tit ca cac Hiéu sudt CSR nhu lao dong tré em, lao dong cudng
birc / bét bude, strc khoe va an toan, tw do lién két, phan biét dbi xir, thuc hanh ky luat, gio

1am viéc, thii lao va hé théng quan ly

KHA NANG UNG DUNG TRONG THU'C TIEN VA NHUNG VAN PE BO NGO
CAN TIEP TUC NGHIEN CUU
* Kha nang tmg dung trong thuc tién: Dé tai cung cAp cai nhin toan dién vé viéc thuc
hién trach nhiém xa hoi cua doanh nghiép chan nuéi. Tinh Hung Yén c6 thé sur dung két qua
nghién ciru ciia dé tai nhim nang cao hiéu qua thuc hién trach nhiém x& hoi cua doanh nghiép
chén nudi.
* Nhimg van d bo ngd can tiép tuc nghién ciru: Cac dé tai sau nay c6 thé nghién ctru

trach nhiém x4 hoi ctia doanh nghiép nganh hang khac tai tinh Hung Yén.
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THE NEW SCIENTIFIC FINDINGS

- The dissertation systematized and developed the theofetical basis of corporate social
responsibility. In-depth research on livestock enterprises in Hung Yen province

- The dissertation clarifies the theoretical and practical basis of social responsibility

- The dissertation described the status of social responsibility of livestock enterprises
in Hung Yen province.

- The dissertation analyzed the causes and factors affecting the social responsibility of
livestock enterprises in Hung Yen province.

- The dissertation proposes some key solutions to improve the social responsibility of
livestock enterprises in Hung Yen province.

- The dissertation has many approaches such as industry-based approach, enterprise-
scale approach

- The dissertation has a lot of secondary data. Secondary data is collected mainly
through official documents published by the state and Hung Yen province.

- The dissertation collects primary information by interviewing and surveying business
owners, employees and managers of 66 livestock enterprises in Hung Yen.

* Some of the main results can be summarized as follows:

- Social responsibility of livestock enterprises is the business orientation of livestock
enterprises

- The dissertation of social responsibility of livestock enterprises in Hung Yen
province is to ensure economic benefits. comply with the law, protect the environment,
business ethics, and voluntarily contribute to society in the direction of social responsibility.
harmonize the interests of the parties.

- The social responsibility of livestock enterprises in Hung Yen is appropriate and



pursues the goal of sustainable development.

- Scope and content of responsibility: Social responsibility depends on the
characteristics of each group of businesses by size.

- The results and limitations in implementing social responsibility of livestock
enterprises in Hung Yen are described in detail in chapter 4.

- Social responsibilities of livestock enterprises in Hung Yen include responsibilities
towards employees (for example: labor contract, salary, working regime, insurance regime...);
responsibility to the state, responsibility to Hung Yen province, responsibility to the
environment; and responsibility to the community.

*The dissertation proposed solutions to strengthen the social responsibility of
livestock enterprises in Hung Yen, including:

- Raise the sense of social responsibility and legal awareness of leaders of livestock
enterprises in Hung Yen |

- Raise the sense of social responsibility and legal awareness of employees and the
community.

- Strengthening the state management of Hung Yen province; strengthen the
inspection, supervision and take measures to handle violations of the law

- Implement policies to support and encourage livestock enterprises in Hung Yen to
implement social responsibility programs.

This research dissertation determine the dimensions affecting the implementation of
corporate social responsibility of livestock enterprises in Hung Yen Province and assess their
CSR performance. This research study used a descriptive statistical method. Secondary data
were used to further analyze the results of the study. There are sixty six (66) livestock
enterprises in Hung Yen province. Grounded on Caroll’s CSR Pyramid, all Corporate Social
Responsibility (CSR) dimensions affecting the implementation of Corporate Social are
described to be “fair” having obtained a mean score of philanthropic (2.38), ethical (2.32),
legal (2.50) and economic (2.32) The data shows that legal factor has the highest mean with
standard deviation of 66. The data also revealed that the Corporate Social Responsibility
(CSR) Performance of livestock enterprises in Hung Yen Province is “fair” as indicated in
their corresponding mean score as follows: Child Labor (2.29) , Forced/Compulsory Labor
(2.31). Health and Safety (2.28), Freedom of Association (2.35), Discrimination (2.22)
Disciplinary Practices (2.07), Working Hours (2.06). The study revealed that there is no
significant relationship between dimensions affecting the Implementation of Corporate Social
Responsibility based on firms’ number of employees. The study shows that Corporate Social
Responsibility (CSR) Performance in the areas of Child Labor, Forced Labor, Health and



Safety, Freedom of Association, Discrimination, Disciplinary Practices, Working Hours,
Remuneration and Management Systems are not significantly related to the number of
employees of the enterprise. Also, the CSR Performance of the livestock enterprises are not
significantly related to the firms’ assets. Furthermore, the CSR Performance has no
significant relationship with the enterprise’ selling outlet. The CSR Performance does not
have a significant relationship with the source of capitalization. It means that whether the
source of capital is within the city, within the province, across the country or from foreign
source, the CSR Performance is still the same. The study revealed that based on the training
provided, there is difference in the rating for CSR Performance in Child Labour wherein their
rating is “good” when provided by government agency. There is also a difference in the rating
for CSR Performance in freedom of association wherein their rating is “good” when provided
by business school. Furthermore, there is difference in the rating for CSR Performance in
discrimination wherein their rating is “good” when provided by business association. The
study shows that there is a significant relationship between philanthropic factor and
discrimination having obtained r value = 0.284 with p value of 0.003 (p< 0.001 significant).
The rest of the CRS Performance have no significant relationship with the philanthropic
factor. Similarly, the study revealed that there is a significant relationship between legal
factor and discrimination having obtained r value= 0.396 with p value of 0 (p< 0.001
significant). The rest of the CRS Performance have no significant relationship with the legal
factor. Lastly, the study revealed that there is a no significant relationship between economic
factor and all CSR Performance such as child labour, forced/compulsory labor, health and
safety, freedom of association, discrimination, disciplinary practices, working hours,

remuneration, and management system.

PRACTICAL APPLICABILITY AND RECOMMENDATIONS
FOR FURTHER STUDIES

* Practical applicability: The dissertation provides a comprehensive view of the
implementation of social responsibility of livestock enterprises. Hung Yen province can use
the research results of the topic to improve the effectiveness of social responsibility
implementation of livestock enterprises.

* Recommendations for further studies: Later topics could expand to study the social
responsibility of enterprises in other industries in Hung Yen province.
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